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City of Richmond
Human Rights and
Human Relations Commission
SPECIAL MEETING MINUTES

Monday, June 3, 2013 at 6:30 pm
City Council Chambers, Community Services Building
1st Floor, Civic Center Plaza, Richmond, CA 94804
________________________________________________________________

CALL TO ORDER

	The June 2013 Special Meeting of the Human Rights and Human Relations Commission of the City of Richmond was called to order at 6:35 p.m. by Chairperson Vivien Feyer.


ROLL CALL

	Present: Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, Commissioner Jones, and Commissioner Saunders (Commissioner Cummings arrived after Roll Call) Absent: Vice Chair Brown and Commissioner Burrus-Wright. 


AGENDA REVIEW

Chairperson Feyer requested discussion of time sensitive Items: I. 8, I. 9 and I. 10 at 8:00 p.m. while there is still a quorum.   


OPEN FORUM #1

	Four members of the public signed up to speak in Open Forum #1. 
	James Walker spoke in support of Stacie Plummer. 
	Jackie Thompson requested that the HRHRC recommend that the City Council take on the issue of workplace bullying and provide statistical information of how many people have been impacted by workplace bullying in Richmond. 
	Vicki Sawicki. spoke regarding ACR129 Bill, ratification of three international treaties: Elimination of All Forms of Racial Discrimination (ICERD), Convention Against Torture (CAT), and the  International Covenant on Civil and Political Rights (ICCPR) 
	Charles Smith spoke against workplace bullying. 
	


CITY COUNCIL LIAISON REPORT
 	
	Councilmember Beckles reported about a possible retreat for the Council. Another item on the agenda that might interest the HRHRC is signing onto the Trust Act, a CA bill that seeks to counter the damage done to community policing and public safety by the Secure Communities program. 
	Chairperson Feyer acknowledged soon-to-be appointed HRHR Commissioner Carole Johnson. 

STAFF REPORTS

	None for this meeting. 

DISCUSSION ITEMS

I. 1	RESOLUTION TO RECOMMEND AMENDING RICHMOND'S POLICY AGAINST WORKPLACE HARASSMENT TO REINSTATE A 15 DAY TIME LIMIT TO CONCLUDE INVESTIGATIONS 
	REVIEW AND DISCUSS RECOMMENDED RESOLUTION
	Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and 
	Commissioner Saunders
Pamela Hampton expressed her sentiment about workplace bullying in Richmond and shared her experience. She also spoke regarding the ineffective investigation of the independent investigator. Chairperson Feyer acknowledged Stan Fluery to frame the discussion item. Jackie Thompson and Stacie Plummer spoke in support of the time limit to conclude investigations and negative impact of workplace bullying. Following discussion, Commissioner Sullivan recommended Stan Fluery, the author of the resolution, to bring back the Resolution with all suggested edits and terminology to the next HRHRC meeting as an action item. This item is to be continued to July 8, 2013. 

I. 2 	RESOLUTION SUPPPORTING THE ENACTMENT OF THE “HEALTHY WORKPLACE BILL” IN CALIFORNIA 
REVIEW AND DISCUSS RECOMMENDED RESOLUTION
Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and  Commissioner Saunders
In the matter to review and discuss recommended Resolution supporting the enactment of the “Healthy Workplace Bill” in California. Chairperson Feyer requested Stacie Plummer to frame this particular discussion item. Jackie Thompson stated that 35% adult Americans experience workplace bullying and spoke in favor of the bill. Following discussion, a motion was made by Commissioner Sullivan, seconded by Commissioner Harris to adopt the resolution as written and simultaneously send it to Richmond City Council, Senator Hancock, Assembly Member Skinner and Representative Miller. The motion was passed by the following vote: Ayes: Commissioners Sullivan, Saunders, Harris, Cummings, Jones and Chairperson Feyer. Noes: None. Abstentions: None. Absent: Commissioner Burrus-Wright and Vice-Chair Brown. (PASSED RESOLUTION ATTACHED: SEE ATTACHMENT)

I. 3	RESOLUTION REGARDING THE IMPACT OF WORKPLACE  BULLYING 
REVIEW AND DISCUSS RECOMMENDED RESOLUTION
Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and  Commissioner Saunders
Continued to July 8, 2013, review and discuss recommended Resolution regarding the impact of Workplace Bullying.

I. 4	RESOLUTION TO SUPPORT THE CREATION OF A WHISTLEBLOWER POLICY 
REVIEW AND DISCUSS RECOMMENDED RESOLUTION
Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and  Commissioner Saunders
	Continued to July 8, 2013, review and discuss recommended
resolution to support the creation of Whistleblower Policy.

I. 5	CITY OF RICHMOND EMPLOYEE SURVEY TO ASSESS WORKPLACE BULLYING 
REVIEW AND DISCUSS RECOMMENDATIONS    
Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and  Commissioner Saunders
	Continued to July 8, 2013, review and discuss recommendations regarding City of Richmond Employee Survey. 
I. 6	CREATION OF AN ETHICS COMMISSION                                               REVIEW AND DISCUSS RECOMMENDATIONS
Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and Commissioner Saunders 
	Stacie Plummer and Sr. Assistant City Attorney Everett Jenkins gave overviews of the item. Rodney Ferguson and Jackie Thompson spoke in support of the creation of an Ethics Commission in Richmond. Following discussion, a motion was made by Chairperson Feyer, seconded by Commissioner Saunders, to direct the legal department to do further research and report back at the next meeting. The motion was passed by the following vote: Ayes: Commissioners Sullivan, Saunders, Harris, Cummings, Jones and Chairperson Feyer. Noes: None. Abstentions: None. Absent: Commissioner Burrus-Wright and Vice-Chair Brown. Commissioner Jones volunteered to contact other Ethic Commissions, including those of the City of Oakland and San Francisco. This item is to be continued to July 8, 2013. 
A motion was made by Commissioner Saunders, seconded by Commissioner Sullivan, to extend the meeting five more minutes. The motion was passed by the unanimous vote of the Commission. 

I. 7 	IMPLEMENTATION OF ANNUAL CITY EMPLOYEE TRAINING ON WORKPLACE  BULLYING 
REVIEW AND DISCUSS RECOMMENDATIONS  
Chairperson Feyer, Commissioner Sullivan, Commissioner Harris, and Commissioner Saunders                                                                   	Continued to July 8, 2013, review and discuss recommendations regarding implementation of Annual City employee training on Workplace Bullying.
I. 8 	HRHRC BROCHURE
REVIEW AND APPROVE UPDATED COMMISSION BROCHURE
Chairperson Feyer
	In the matter to review and approve updated Commission brochure. Chairperson Feyer introduced the item. Commissioner Sullivan recommended including Vice Chair Brown’s picture. Chairperson Feyer also recommended including the newest Commission member’s name. Commissioner Harris requested to remove a picture “in the middle.” Following discussion, a motion was made by Chairperson Feyer, seconded by Commissioner Cummings, to approve the brochure, accept recommendations by other Commissioners and print 500 copies. The motion was passed by the following vote: Ayes: Commissioners Sullivan, Saunders, Harris, Cummings, Jones and Chairperson Feyer. Noes: None. Abstentions: None. Absent: Commissioner Burrus-Wright and Vice-Chair Brown. 
I. 9	COMMITTEE REPORT: EDUCATION AND OUTREACH 
APPROVE COMMISSION LETTERS TO SCHOOLS
Committee Chair Burrus-Wright, Commission Vice-Chair Brown,  and Commissioner Harri
	In the matter to review approve Commission letters to Olinda Elementary School and other partner schools. Chairperson Feyer framed the item. A motion was made by Chairperson Feyer, seconded by Commissioner Harris to direct staff to mail out approved letters to Olinda Elementary School and other partner schools in consultation with Education Committee Chair Burrus-Wright. The motion was passed by the following vote: Ayes: Commissioners Sullivan, Saunders, Harris, Cummings, Jones and Chairperson Feyer. Noes: None. Abstentions: None. Absent: Commissioner Burrus-Wright and Vice-Chair Brown.


I. 10	COMMITTEE REPORT: PLANNING, ADMINISTRATION AND BUDGET 
a) REVIEW HRHRC EXPENDITURES FOR FISCAL YEAR 2012/2013 AND APPROVE FINAL    EXPENDITURES;
 b) DISCUSS 2013/2014 and 2014/2015 BUDGET
 c) MOVING FROM DECISION TO IMPLEMENTATION: DISCUSS PROCEDURES FOR CARRYING FORWARD HRHRC ACTIONS
Chairperson Feyer and Commissioner Jones and Commissioner Sullivan
Chairperson Feyer gave an overview of the item. With the left over funds from fiscal year 2012/2013, Chairperson Feyer recommended printing 500 HRHRC brochures, purchasing UDHR booklets, transcribing minutes from March, April and May 2012 meetings, purchasing trophies for the Human Rights Awards Ceremony, purchasing a gavel and covering lunch for the next Richmond Boards and Commissions meeting . Commissioner Jones recommended giving honoraria to Commissioners. Commissioner Cummings suggested spending some of the available funds to pay for professional photography of the Commission. Commissioner Sullivan recommended using $300 to pay for the lunch for the Boards and Commissions meeting. Commissioner Saunders recommended allocating some funds for an appreciation dinner for the Commissioners at the next meeting. Following discussion, a motion was made by Chairperson Feyer, seconded by Commissioner Sullivan, to approve the above expenditures, with the exception of the Commissioners honoraria, using available left over funds from fiscal year 2012/2013 before June 30. The motion was passed by the following vote: Ayes: Commissioners Sullivan, Saunders, Harris, Cummings, Jones and Chairperson Feyer. Noes: None. Abstentions: None. Absent: Commissioner Burrus-Wright and Vice-Chair Brown.

I. 11	RICHMOND PERSONNEL BOARD 
UPDATE ON PERSONNEL BOARD ACTIVITY AND HRHRC RECOMMENDATIONS 
Chairperson Feyer
	Continued to July 8, 2013, update on Personnel Board activity and HRHRC recommendations. 
	
OPEN FORUM #2 
	None.  

COMMISSION BUSINESS
	At the Chair’s discretion, a Special Meeting is called for Monday, July 8, 2013 at 6:30 p.m.
	
ADJOURNMENT
		There being no further business, the Special meeting of the Human Rights and Human Relations Commission was adjourned at 9:34 p.m., to meet again on Monday, June 24, 2013 at 6:30 p.m.










































RESOLUTION NO: ______

 A RESOLUTION OF THE HUMAN RIGHTS AND HUMAN RELATIONS COMMISSION OF THE CITY OF RICHMOND IN SUPPORT OF THE ENACTMENT OF THE HEALTHY WORKPLACE BILL IN THE STATE OF CALIFORNIA

	WHEREAS, the City of Richmond has an interest in promoting the social and economic well-being of its citizens, employees and employers; and
WHEREAS, that well-being depends upon the existence of healthy and productive employees working in safe and abuse-free work environments; and
WHEREAS, research has documented the stress-related health consequences for individuals caused by exposure to abusive work environments; and
WHEREAS, abusive work environments are costly for employers, with consequences including reduced productivity, absenteeism, turnover, and injuries; and
WHEREAS, protection from abusive work environments should apply to every worker in the state of California, and not be limited to legally protected class status based only on race, color, gender, national origin, age, or disability; and
WHEREAS, the Human Rights and Human Relations Commission of the City of Richmond recognizes that California was the first state to introduce the Healthy Workplace Bill; and
	THEREFORE BE IT RESOLVED, that the Human Rights and Human Relations Commission of the City of Richmond, California supports the enactment of the Healthy Workplace Bill, authored by David C. Yamada, JD, in the state of California.
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