Department: Rent Program

Meeting Date: August 21, 2024

AGENDA ITEM REQUEST FORM

Department Head: Nicolas Traylor Phone: 620-6564

Final Decision Date Deadline: Auqust 21, 2024

STATEMENT OF THE ISSUE: Members of the community have sent letters to the Rent Board and Rent Program staff
members. Staff members recommend letters that do not pertain to a specific item on the Rent Board agenda be included
as consent items for consideration by the Rent Board.

INDICATE APPROPRIATE BODY
[ city Council

[] Redevelopment

[ Joint Powers
Financing Authority

[] Surplus Property
Authority

[J Housing Authority

[J Local Reuse Authority Xother: Rent Board

Agency
[J Finance ] Public Safety Public
Standing Services Standing
Committee Committee
ITEM

[] Presentation/Proclamation/Commendation (3-Minute Time Limit)

] Public Hearing

[] Contract/Agreement

[] Grant Application/Acceptance
[ ] Resolution

[] Regulation X Other: CONSENT CALENDAR
] Rent Board As Whole
[] Claims Filed Against City of Richmond

[] Video/PowerPoint Presentation (contact KCRT @ 620.6759)

RECOMMENDED ACTION: RECEIVE letters from community members regarding the Fair Rent, Just Cause for Eviction,
and Homeowner Protection Ordinance, RMC 11.100 — Rent Program (Cynthia Shaw 620-5552).

AGENDA ITEM NO:

F-2.

rev 2/06
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ITEM F-2

Cynthia Shaw

From:

Sent: Sunday, June 16, 2024 9:46 PM

To: Sara Cantor; Rent Program; Cynthia Shaw; Karina Guadalupe; Paul Cohen; Elaine Dockens; Nicolas
Traylor; Jim Hite; Tomasa Espinoza

Subject: Raises for Executive staff are not what the staff is claiming in their Proposed Budget

This email originated from outside of the City's email system. Do not open links or attachments from untrusted sources.

To the Richmond Rent Board:

Please DO NOT approve the proposed budget for FY 24/25. The raises for the executive staff are
16% higher than the previous year, ranging from 8.6% to 22.4% (see below).
Worse yet, these raises are being mis-labled as 5 to 7% increases only.

El

Rent Program staff Packet holds the following information:

p 244 agenda packet

|E| -

But the rent program staff are mislabeling the percentage of raises, making it appear they are

asking for reasonable amounts
p 246 agenda packet:

|E| -

Thank you for your consideration

llona Clark, RN
Richmond resident and concerned citizen

Healing is figuring out how to coexist with the pain that will always live inside of you, without pretending it isn’t there or
allowing it to hijack your day. It is learning to confront ghosts and carry what lingers.
- Suleika Jaouad
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Richmond Rent Board ITEM F-2

Fiscal Year
Fiscal Year 2024-25 |actual %
2023-24 Salary Salary  Increase labeled as

Executive Director $188,080 = $204,303 8.63% 5% Increase, Merit, and Longevity 2%

Hearing Examiner $173,239 $200,986 16.02% 5% Increase, Merit, and Longevity 2%
General Counsel $181,901 $222,697 22.43% 5% Increase, Merit, and Longevity 2%
Deputy Director $163,547 $190,835 16.69% 5% Increase & Merit

Staff Attorney $139,467 $165,882 18.94% 5% Increase & Merit

subtotals $846,234 $984,703 16.36%

total salaries including
positions not above $1,588,677  $1,859,742 17.06%




(> Lf L/ ITEM J-1
ATTACHMENT 1

[
| ITEM F-2
Il. PROPOSED FY 2024-25 BUDGET

The figure below contains the Fiscal Year 2024-25 budget based on feedback provided by
the Rent Board at its June 17, 2024, meeting. Detailed descriptions of the components
MM_ each line item are contained in the sections that follow.
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pY. ITEMJ1
i" ) L[ é ATTACHMENT 1

— _ ITEMF-2

| SALARIES AND WAGES
! 400001 - 400006 ] Proposed Allocation:
Permanent Employees = 181,859,742
The allocation reflects salary related costs for all budgeted postions which includes the
Memorandum of Unde r Iy pay rate per each Bargaining

Unit for Executive Staff Local 2 : M.a Management Local 21, and SEIU Local 1021. The rate
Increases took effect on January 1. 2024, at 4% and 5% per Bargaining Unit. The City will
also increase the monthly pay rate by 4% and 5% on January 1, 2025 for each unit.

N S | FiscalYear |  FiscalYear ﬁ
JESERNFosklon) T 1202304 Seleey | mgzssuy_l Noses
Executive Director $188.080 $204.303 5% Increase, Merit,
I | 4 | and Longevity 2% _
Hearing Examiner $173.239 $200.986 5% Increase. Merit.
b : ] |and Longevity 2%
General Counsel $181.901 $222.697 5% Increase, Merit,
| | 1 |, and Longevity 2% |
| Deputy Director $163,547 . $190,835 51- Increase & Ment |
StaffAttorney _5139 A6T 15165882 | 5% Increase & Merit
btotal Executive Staff | $846,234 | $0B4,703 I |
Rent Program Services $88.874 $110.994 Step 3 and 4%
| Analyst Il 1 |Increase
Senior Administrative Analyst | $98,339 $120,050 Step 3 and 4%
b 4 4 |incronge |
Rent Program Serices $78,763 $111,500 Step 5 and 4%
| Analyst | Increase
Somot )enior Management Analyst 1'$101,248 $124 620 Step 2 - 4% Increase
' Subtotal Local 21 Mid- $367,225 mr. fL—|
Administrative Assistant $78.494 $93.2ﬂ9 Transitioned Admin,
I 4 | \Ade - 4% Increase |
Compliance Specialist $72,603 $80,951 Step 5 and 4%
I I Iincrease |
| Compliance Specialist | $77.405 L $85,256 (4% Increase |
| Office Assistant L 354,575 L $58,635 | v SAT TR
| Vacant - Hire in Q2 —clssa878  |$42784 Budget at Step 2
T T T R < T ————
| Administrative Student $37.565 $47.000 |
| Interns

Subtotal Part Time/Temp | $37,565 $47,000
%nmf‘ $1588677 | $1,859,742
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